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 What is your 
favorite role/task 
at work?

 What is your 
preferred 
name?

 What is one 
positive word 
people use to 
describe you?

On a sticky note…..
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Who are you?

       Who am I?
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What is a 
Strength?
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Our students 
come from a 
deficit-based 
model.
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Advocacy - Agency

Strategies and 
Accommodations
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Strength 
Based 
Instruments



Where and How we use Strengths 
Based tools
 EDU 1011: Perspectives in Learning (First Year Seminar)

 Clifton Strengths to improve self awareness and self advocacy
 Leadership skills/team roles

 EDU 2061: Education and Identity (Academic Skills and Career Development)
 Clifton Strengths and Meyers Briggs to improve perception and language 

descriptors of soft skills 
 Matched to job fields and descriptions

 INT 2012: STEM Identity and Community (grant funded scholarship program)
 Birkman Method to improve perception and language descriptors of motivators 

and preferred environments

 Matched to field, job descriptions, work environments, used to build LinkedIn 
summaries and elevator pitches
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talk to people in elevators, 
airplanes, grocery stores and 
wherever you go

STAND UP IF  YOU 
ALMOST ALWAYS…

GALLUP



11 

have a color-coded or 
otherwise organized closet

STAND UP IF  YOU 
ALMOST ALWAYS…

GALLUP



12 

write down a list of things to do
 and stick to it, even on the 
weekend

STAND UP IF  YOU 
ALMOST ALWAYS…

GALLUP



13 

need to pick someone to race 
while driving

STAND UP IF  YOU 
ALMOST ALWAYS…

GALLUP



14 

tend to ask too many questions

STAND UP IF  YOU 
ALMOST ALWAYS…

GALLUP



15 

push the elevator button to 
“remind” the elevator that you 
are there

STAND UP IF  YOU 
ALMOST ALWAYS…

GALLUP



Everyone Has Talent

Examples of talent include: 

 effortlessly and instinctively starting conversations
 thinking in an orderly or timely manner
 easily and naturally influencing others
 seeing patterns in data
 consistently having a positive outlook on life

a naturally recurring pattern of 
thought, feeling or behavior 
that can be productively 
applied

T A L E N T

GALLUP



Everyone Has Talent 

There is nothing wrong with being 
aware of our weaknesses and 
managing them, but our greatest 
opportunity for success lies in 
building on our natural talents. 

Let’s start now to 
IDENT IFY  AND  MAXIMIZE  

each person’s talents and strengths.
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Gallup Clifton Strengths

 On-line instrument

 Redeemed from code in book or 
purchased online

 177 questions after registration

 Accessibility options available

 Measure of emotional, cognitive 
and social skill talents/strengths

 Administrative options available



Activity Time!
Name your strengths

1. On your Insight Report or the Quick Reference card (handout), 
highlight your Top 5 Themes and the words or phrases that best 
describe you 

2. Chose 1 strength that resonates most and consider how it plays out 
in your life (Claim it)

3. Identify your dominant Domain using the Strengths Domain grid 
(handout)

4. How does the Strength or dominant Domain help you to be 
successful?

5. How could you use it more intentionally? (Aim it)
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The 34 Strength Themes Quick Reference 
(handout)

G
A

L
L

U
P



Strengths Domains (handout)

G
A

L
L

U
P



Pair and Share   
(Ex)Claim it!

Turn to a partner and ask them 
to share some of their insights. 
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Sum Up

We use strengths-based tools to:
 Increase a student’s explicit awareness of their 

strengths
 To identify ways strengths already show up in their 

lives 
 To develop language to describe their strengths
 To discover new ways to leverage strengths to 

address challenges and self advocate  
 To find ways to intentionally develop them 
 To identify occupational direction and environments 
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Time for Questions!
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